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SELECTION OF NEW DIRECTOR CANDIDATES

Our Governance Commitize, together with our Board. maintains a robust policy for the consideration of patential Director candidates and is
respansible for establishing criteria, Soreening candidates and evaluating the qualifications of persons who may be considered for senvice as a
ominated or suggested by The

the event of an unanticipated Directer departure.

The following describes the Company's selecion process for new Directors:

Succession The Govemance Committee considers current and long-term needs of our evolving business and seeks potential Director
Planning candidates in light of emerging needs, cumrant Board structure, tenure, skills, diversity and experience
v

Commities may retain search fimms, consultants and any
ate to help identify, screen and evaluate potential Diractor candidates and to enhance the Board's preparedness in

The Govemanoes Committes engages in a robust search process to identify qualified Director candidates, which process
may include the use of an independent search firm or other advisors, and assesses candidates’ skills, experience and
background and their slignment with the Company’s business stratagy. Among cther qualifications, the Govermance
Committee considers:

Identificati
of # High integrity and business ethics
Candidates | * Strength of character and judgment

* Necessary skills to mest the evolving needs of our business
« Abity and willingness to devote sufficient time to Beard duties
« Independence from management

*  Ethnic. gender and geographic diversity

Meeting with | Potential Director candidates are interviewed by the Chairman, CEQ, Chair of the Governance Committee and other
Candidates | Goevemance Commites members.
v
Decision and | The Govemance Committee recommends. and the full Board approves, Director candidates best qualified to serve the
on | interests of the Company and all for appai to the Board and election by sharehokders,
Election I Sharsholders consider the nominees and elect Directors to serve one-year temns.
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(Our Board Evaluation Process
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QOur Board
evaluations

cover the
following
areas:
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