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ANNUAL MEETING INFORMATION

Date anaTime: | Fricay, May 11, 2018 at 10.00 a.m. Eastern Daylight Time.

Place: Broadway Ballroom of the Mamiott Marquis Hotel, 1535 Broadway, New York,
New York 10036

Record Date: March 12, 2018

VOTING MATTERS AND BOARD RECOMMENDATIONS

The Board of Directors (the "Board") recommends that youvate as follows on each proposal

Voling Matter Board

Proposal 1: Election f Directors FOR each director nominee &

Proposal 2: Ratification of Selection of Independent FOR &
Registered Public Accounting Firm

Proposal 3: Advisery Viete on Execuive Compensation FOR &4

Proposal 4: Stockholder Propesal, if properly AGAINST &

presented

GOVERNANCE HIGHLIGHTS

Pofion ing s commitmentto confinuous vrpmw:rrcr( " Board revious e governance practices on an ongoing basis
10 ensurethat they promate shareholder value. The govemance section beginning onpage 3 describes Colgate's
corporate govemance framework and commitment, which includes the fallowing highlights:

» Board plays major rle in overseeing business
strategy, risk managementand peaple development

+ Board composition highlighted by strong leadership.
diversity and experience

» Strict director independence standards + Substantial majorty of director compensation paid in
« 9 0t of 10 director nominees are independent Colgate stock
+ Board commitons are 100% indopondont + Robust stock ownership requirements for directors

and officers

*+ Lead independent dector + Regular review of corporate govemance guidelines

» Regular executive sessions of independent directors and related policies
= Awerage tenure of director nominees is 8.6 years « Clawback, anti-hedging and anti-pledging policies
» 5 newdirectors elected since 2014 + Pay.for-performance philosophy
» Annual election of all directors + 98% average attendance of incumbent directors at
« Majorty voting and direc: Board and commitiee mestings

for directors in uncontes!

esignation policy
slections « Annual Board and commitiee self-evaluations

- Board adopted proxy access inJanuary 2016 « Reguiar indapendent director evaluations

Colgatett Proxy sfatement@'b’? U—

Walmarttt Proxy statement®H<U—

Compensation Aligned

with Performance

(PAGES 39-64)

Our executive compensation program is heavily based on performance and aligned with

our strategy. More than 75% of our CEO' fiscal 2018 total direct compensation was based
on metrics related to operating income, sales, and ROI, which are aligned with our strategy

(PAGES 20-37)

+ Majority Independent Board and important indicators of retail performance. The chart below illustrates the alignment

- Separate Chair and CEO between our CEO's realized pay and TSR over the last three fiscal years:
+ Lead Independent Director

+ Robust Board Evaluations CEO Realized Pay

+ Extensive Shareholder Engagement

« Shareholder Right to Call Special
Veetinos $19.65M
« Independent Key Committee Chairs
- No Poison Pill $12.68M
- No Supermajority Voting
Requirements
- Board Oversight of Political and
Social Engagement

+ Annual Election of All Directors FY15 Frie Y17 FY1g

Ml CEO Realized Pay (5 in Millions) Indexed Total Shareholder Return (TSR)

+ Majority Voting for Director Elections

- Board-Level Risk Oversight

+ Commitment to Board Refreshment
and Succession Planning

- Focus on Succession Planning
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Environmental and Sustainability Performance

Our vision for the future can be summed up with three numbers: 2210 crashes, zero emisslons, and zero congestion

ZERO CRASHES

GM's number one priority ks safety. We
are developing new technologles to help
keep our customers safe.

» GMs Crulse AV has the potential to
provide 3 level of safety far beyond
‘the capabilities of human drivers.

» We launched Super Cruise, the world's
first handsfree highway driving
tachnology, on the Cadilla CT6.

» GM offers 53 global models with
forward collsion alert and lane
departure waming and 40 models
with side blind zone alert.

ZERO EMISSIONS

‘GM Is commiltted to an all-electric, zero

emissions future. We are working to

make cars more efficient and embrace

environmentally consclous options.

» GM will Introduce 20 new all-electric
wahicles by 2023

+in 2005, GM will Increase Bolt EV
production 2t fts Orion Assembly
Flant north of Detralt.

» GM has committed to using 100%
renawable energy In Ms operations
by 2050.

ZERO CONGESTION

GM Is bullding autonomous, connected,

and shared personal mobiity options

that will help end the congestion that

‘wastes our time and money.

* Maven Glg members have driven
more than &5 milion 3ll-electric
miles since February 2017, saving an
estimated 250,000 gallons of gas.

» &5 of March 2018, more than
250 million Maven miles have been
driven.

* In 2018, GM submittzd a petition to
the US. Department of Transporta-
tion saeking permission to begin
oparating fully autonomaus vehicles,
without steering wheels or padals, at
scale In 3 dense wban environmant:
2018,

In 2017, GM documented existing prac-
tices by memortaltzing and publishing
polides for shareholders, Induding:

» Conflict Minerals Policy
» Global Enviranmental Policy
* Human Rights Policy

* Global Intagnity Policy, Gifts, Entar-
talnment and Anti-Corruption

» Global speak-Up! Non-Retaliztion Policy
* Supplier Code of Conduct

LEADERS IN ACTION
WENAER OF

Dow Jones

.El Find more online.

For additional information, please read
our Sustainability Report, avallable at:
gmsustaimabilty com, which incudes
abaut how our sustainabil-

Sustainability Indices

In G i

Dow Jones Sustalinability World Index

Ity strategy Integrates with corporate
and other topics, such

included GM for the first time and Dow
Jones Sustainability Morth America
index Indluded GM as the only auto-
maker for the third cansecutive year.

other third parties regularly recognize

ur leadershp. A few of those awards

Indlude:

» COP [Carbon Disdosure Project) named
G 10 the Global Cimate A Ust In 2016
for Its performance and dischosure of ts
€0? and cimate Impacts and to the
Water & List In 2007 for ks effective
Waler Management practices.

LS. Energy Star Partner of the Year —
Sustalned Excellence Company.

* GM Initiatlves to service communk-
ties and youth In sdence. technal-
ooy, angineering and math (STEM).

» Artlons GM has taken to maintain
and Improve a responsible supply
chain

» Efforts GM has led to create a diverse
and safa workplace of choice.
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CUSTOMER-DRIVEN SUSTAINABILITY

Futting the customer at the center of everything we da extends both to how we build our products and to how we serve and
Wihen It comes B future that creates value for all of our stakeholders.
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